
Pondicherry Institute of Medical Sciences

- Office of the Director-Principal -

The Institutional Complaints Committee is being reconstituted with the following members
Gender Harassment Cell

Sl.NO Name & Designation Role in the committee

1 Dr.Aparna Muraleedharan, Associate Professor, Dept of Anatomy Chairperson

2 Dr.Shanthi Kannan, Psychologist, Dept of Paediatrics Member Secretary

3 Ms.Bhavani, Associate Professor , CON Member

4 Mr.Vijayakkumar, Manager Finance Member

5 Dr.Vidyaa Ramkumar, Development Consultant, NGO External Member

Policy :

No tolerance will be given any form of harassment at work place.  An environment of safety with equal
opportunity to all genders will be created in the institution.

I . Summary of activities

As a part of gender sensitisation programme various posters were displayed both in the registration area and

radiology department in the basement where there is more influx of patients and are found in large numbers.

The posters were created mainly to sensitise the patients, students, faculty and staff in the campus as to what

constitutes the sexual harassment, the do’s and dont’s which they have to follow. The posters also contained

details of where and how to lodge the complaint in case of any harassment.

Various sensitisation programmes were conducted as a part of CME’s conducted on Tuesday and for the

nursing fraternity as a part of their CNE programme. These programmes emphasised on gender bias and related

issues ,the current judicial scenario for sexual harassment at work place the various methods to prevent such

acts in the campus. These programmes also gave the message that any such grievance is catered with utmost

importance and sincere investigation would be done by a group of members from the internal complaint’s

committee.



II. Roles and Responsibilities:
1. To receive complaints related to sexual harassment at workplace.
2. To investigate each and every complaint in light of evidence and following the principles of natural

justice.
3. To decide appropriate actions in each case, in accordance to the legal guidelines under the act.
4. To ensure that rights of complainant and complainee are protected.
5. To issue guidelines from time to time regarding prevention of sexual harassment
6. Members requirements.
7. Presiding officer – This should be a female employee of the organization working at a senior level.
8. Not less than 2 members from amongst employees who have experience in social work or have good

legal knowledge.
9. One member from NGO or association working for the cause of woman or an independent person

familiar with issues related to sexual harassment.
10. Other members as appointed by the organization.
11. Minimum 50% of the members of this committee shall be females.

III. Frequency of meeting: As and when required, definitely once in 6 months.


